
Monday to Saturday Church 

 
The Sunday – Monday, faith – work gap must be bridged. Like a 

contemporary saying goes: “Mr Business went to church, that’s what he 
did on Sunday, Mr Business went to hell for what he did on Monday.” 
(2005 Lausanne Committee for World Evangelization & its National 
Committees around the world, p.9) I would like to propose a more 
integrative way of living our faith: 
We will GATHER as a church to be ESTABSHED & EQUIPPED. 
We will SCATTER to our marketplace to ENGAGE & EVANGELISE. 
All we do IN our gathering… PREPARES us for what we do in our 
MARKETPLACE. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
      SCATTERED CHURC           GATHERED CHURCH 
 
I believe we are familiar with this Disciple – Making diagram. Allow 

me to interpret this in light of the Gathered and Scattered Church 
concept. The grey area is where True Way is gathered on a Sunday to 
equip and establish the People of God for kingdom businesses. Monday 
to Saturday is where True Way is scattered to engage and evangelise in 
the marketplace. In order that True Way becomes the church doing 
God’s businesses from Monday to Sunday, we need to remind ourselves 
what it means to be a people of God, that we are the light of the world 
and we are to let our light shine so that others can see our good work(s) 
and give God the glory. (Matthew 5:16)  

To bridge the faith – work gap, we need to change our basic image 
of who we are from “Church” with one minister or two, referring to the 
Sunday gathering, to People of God, who are all ministers both gathered 
and scattered, Sunday and Monday. As citizens of the city of God, we 

 

(Market Place) 



should not spend all our time “gathering” in the church building like a 
Christian ghetto. Instead, we meet there to rehearse how we might 
humbly impact and transform our cities and workplaces in light of the 
coming city of God. 

In the booklet “Setting God’s people free…Monday to Saturday” 
the author suggested some ideas that have proved helpful to churches 
of any sizes and traditions: 
 
1. Be Curious – Ask different questions: 

One of the big things that some leaders and many members of 
congregations have discovered is that they know much less about 
what’s going on in people’s Monday to Saturday lives. So ask people 
questions about how they have spent their time during the week. For 
example: 

• What are your challenges?  
• What are your opportunities?  
• How can I pray for you?  

And, over time, you may perhaps ask more probing questions:  
• What is God teaching you at your workplace? 
• What might God want you to be involved in at your workplace? 
• What would you like to tell the rest of our church with regards to 

marketplace ministry? 
In this regard, TWPC-EC members can initiate conversations over 

coffee after the service or in their discipleship groups that focus more on 
where people are during the week. And don’t restrict the questions or 
conversations to adults. Speak to your young people as well. Ask how 
we can support them as they grapple with their challenges and 
opportunities. 
 
2. Visit People in Context: 

Visiting a church member in their workplace is one of the most 
helpful ways of encouraging them in their vocations. Many pastors have 
found this the single most helpful action to enable them to catch a 
glimpse of the lives of their congregational members during the week. 
Since everyone has to eat lunch, meeting each other over lunch does 
not take up additional time. Members can also meet each other over 
lunch, especially if they are working close by. Conversations over a meal 
can serve to build a closer relationship. They give us the opportunity to 
provide a listening hear, to speak a word of encouragement or to pray 
for one another in the midst of a hectic week.  
 
 
 



3. Sunday praying for Monday to Saturday Living: 
What we do during Sunday worship service can be integrated into 

our Monday to Saturday living. The preaching of the Word that we hear 
is to be lived out for the rest of the week. The intercessory prayers that 
we lift up to God can be prayed throughout the week too. We can also 
be creative in praying for people in particular sectors week by week, or 
for occupations or school activities that fellow worshippers are in, 
perhaps beginning with successive letters of the alphabet – ‘D’ is for dad, 
driver, dentist, dancer, designer, etc. We can pray for those in the 
service industry that they might draw on God’s resources and find ways 
to minister grace and love to colleagues as well as those whom they 
serve; we can pray for those with a difficult boss that they will exercise 
greater patience and by their good testimony they will even be able to 
change the culture of their office; we can pray for our young people in 
their sphere of influence, be it their classes or CCAs, that the way they 
conduct themselves will speak powerfully of their Christian faith.  

 
 We spent 50 – 70 % of our waking hours in the workplace. “It’s the 
one place where Christian and non-Christian have to meet. The one 
place where the playing field is even, where Christian and non-Christian 
are subject to the same corporate culture, the same pressures. The one 
place where the non-Christian can actually see the difference that Christ 
can make to a life – not for a couple of hours over dinner but for 20, 30, 
40, 50  hours a week over a couple of years… Often the people who 
know us well don’t live next door, they work at the next desk.” (2005 
Lausanne Committee for World Evangelization & its National 
Committees around the world) 
 The marketplace is a lake full of fish. Like the disciples after a hard 
night of fruitless fishing (John 21:1 – 8) we need the resurrected Lord 
Jesus who is actively at work in the marketplace to show us where to put 
our nets. 
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